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Community
engagement

As part of our ongoing commitment to social responsibility and community
engagement INTILION actively supports initiatives that promote social
wellbeing, equality and inclusion - both within our organisation and in the

communities where we operate.

In support of the United Nations' "Orange the World” campaign under the
theme "Stop Violence Against Women', INTILION illuminated the facade
of Its headquarters in orange. This visible sign of solidarity served to raise
awareness about the global issue of gender-based violence and demon-

strated our clear stance against discrimination and abuse in any form.

During the Christmas season, INTILION together with its partner
SC Paderborn 07, visited a local hospital specialising in the care of women
and children. As part of this initiative, gift bags containing INTILION's soft
toy turtle "Tilda" and its children book explaining "how the electricity get

Into the electric car” were distributed to the young patients.

In additiontothese activities, ouremployees demonstrated remarkable gen-
erosity and community spirit by participating in the fundraising campaign
"Welhnachtswunder” organised by the local radio station WDR 2. The Team
raised 1.500 euro, which was donated to support a regional charity project.
This effort reflects the strong social awareness and solidarity that charac-

terise our corporate culture,

Visiting a local hospital specialising in the care of women and children

INTILION's soft toy turtle “Tilda" and its children book

"Orange the World” Campaign

INTILION raised 1.500 euro for fundraising campaign “"Weithnachtswunder”
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(Governance structure

At INTILION, the corporate governance framework is based on INTILION's
Articles of Association. The company’s organisational regulation “Rules
of procedure for the Management Board" further clarifies duties, powers
and regulations of the governing bodies of the company. The Supervisory

Board appoints the members of the Management Board.

Members of the Management
Board

The Management Board consists of two members, the Chief Executive
Officer and the Chief Financial Officer. Both are male
and have German nationality. The following table sets forth the current

members of the Management Board and their responsibilities:

Dr. André Haubrock

Chief Executive Officer
» German national
» Bornin 1978

» Appointed in 2022

Dirk Engel

Chief Financial Officer
» German national
» Bornin 1967

» Appointed in 2023

Governance & business ethics

f.l.t.r.. Philipp Knaup, Manuel Schmidt, Boris Langerbein, Dirk Engel,
Dr. André Haubrock

Name Born Member Appointed Responsibility
In since until

Dr. André Haubrock 1978 2022 March 31, Strategy, Product

(CEO) 2027 and Business
Development,

ESG
Dirk Engel 1967 2023 January 31, Finance and
(CFO) 2026 Administration

The Management Board Is In continuous exchange throughout the
business year and held weekly Management Board meetings in the past
business year 2024/25.

Executive Committee

The Executive Committee (EC) led by the Chief Executive Officer is
composed of five members under the leadership of André Haubrock, CEO.
The Executive Committee members are appointed by the Management
Board. The CEO has the task of developing the company’s strategy and
achieving the strategic objectives of the company and determining oper-
ational priorities. Additionally, the CEO leads, supervises and coordinates
the EC which meets weekly to evaluate company business, strategy and
non-financial matters, including ESG and sustainability performance, and

to act where needed.

Philipp Knaup

COO | Senior Executive
» German national

» Bornin 1985

Boris Langerbein
CINO | Senior Executive (until 31.03.25)

» German national

» Bornin 1979

Manuel Schmidt
CSO | Senior Executive (until 3112.24)

» German national

» Bornin 1981

Members of the Supervisory Board

The supervisory I1s composed of three members and is chaired by the

Chairman of the supervisory board.

Name Born Member Appointed Position
In since until

Andreas Felsch 1967 2022 2027 Chairman

Dr. Dierk Paskert 1961 2022 2027 Member

Jan Geldmacher 1962 2022 2027 Member

The Supervisory Board has not delegated any of its duties to individual
Supervisory Board members or to committees such as Audit, Compensa-

tion or Nomination & Governance Committees.
The Board of Directors and Supervisory Board met five times during the

reporting year, including for the approval of the annual financial state-

ments.
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Cybersecurity and data
privacy

INTILION's customised software applications are an integral part of its
energy storage solutions and services portfolio seeing a continuously

growing demand from customers and potential new clients.

The widespread nature of cybercrime is increasing the likelihood of cy-
bersecurity incidents, and data breaches. In addition, the loss of data can

damage the company’s reputation and lead to fines and or lawsuits.

For INTILION, potential negative impact could emerge fromthe company’s
own operations and/or customised software applications downstream
If data were to be lost or misused. The company’s proprietary software
solutions are ISO 27001 (IT Security Management Systems) certified

ensuring cybersecurity and system reliability.

To raise awareness, the company Is providing guidance and annual
training sessions on privacy matters to all employees. In addition, the
company regularly conducts random tests to simulate cybersecurity
breaches and phishing attacks. And to enforce the Protection of Data

Security each employee must sign a Declaration of commitment.

ISO/IEC 27001

Zentifiziertes Informationssicherheits-
Managementsystem

\ISO/IEC 27001 /48

www.tuvsud.com/ms-zert
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Product safety and
quality

INTILION Is sourcing its hardware components from certified suppliers
selected by the company with strict selection criteria for quality, safety, and
human rights. This combined with deep engineering and battery knowledge
from the long lasting HOPPECKE heritage leads to a high level of product
safety and quality including required product certifications and legal require-

ments.

The return quality of energy storage key components and parts is measured
through product return rates and product assessment results. This informa-
tion Is shared with suppliers and the inhouse R&D and Innovation team to

continuously enhance product performance.

The potential likelihood of dangerous malfunctions of an energy storage
system and its negative impact to people and the environment are carefully
iInvestigated via multiple scenario analysis and related contingency plans are

developed.
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Business ethics

An ethical business approach and sound governance are the foundation
for our long-term success. To this end, the INTILION's Articles of Associa-
tion, the Organisational regulatory framework, the Code of Conduct (CoC),
the Supplier Code of Conduct (SCoC) and various internal policies form a
sound framework of principles and rules that govern everyday behaviour

and decisions throughout the organisation.

The company's CoC and SCoC are reviewed annually. Both documents are
currently being updated to align with the European Artificial Intelligence (Al)
Act. The revised versions will be released and published on the company'’s

website in early fall 2025.

The company monitors legal and regulatory developments and their impli-
cations for INTILION on a German and European level. Based on these de-
velopments, the company implement changes in their policies and online

training platform.

Code of Conduct

The overarching governing documentis INTILION's Code of Conduct which
summarises and promotes the core principles of ethical business behaviour
and good corporate citizenship including respect for human rights, anti-dis-
crimination, anti-corruption and the environment, which are fundamental

to sustainable development and our company culture.

Available in German and English language, the Code of Conduct applies
to all employees of INTILION AG and it assigns personal responsibilities
for environmental protection and proper social and ethical conduct to all

directors, managers, and employees.

Governance & business ethics

Compliance Is the responsibility of each employee and during their on-
boarding the employees must confirm in writing that they have read and

understood the Code of Conduct.

Principles of the Code of Conduct are further refined and detailed in specific

company policies and guidelines.

Whistleblowing

INTILION's Code of Conduct compliance is supported by the whistleblow-
Ing line across the company. Operated by an independent third party, this
whistleblower line also allows employees to report concerns anonymous-
ly on potential violations of the company’s Code of Conduct. It is available

iIn German and English, 24/7 and 365 days a year.

In addition, the company has a Legal & Compliance Officer who reports
regularly to the Chief Financial Officer. Employees could alternatively also
report their concerns on potential violations to the Compliance Officer. A
corresponding compliance policy and the company’'s Code of Conduct
set out the main rules and principles for legally correct, ethical, and re-

sponsible conduct by employees.

Supplier Code of Conduct

Ethical and legally compliant procurement and purchasing are important
Issues for us. To comply with this principle, we align our supply chain with local
conditions, national or transnational regulations and international standards.
INTILION's purchasing activities are mainly focused on the procurement of
hardware components, 1.e,, battery cells and modules, power electronics such
as converters, transformers and similar electrical and electrotechnical as-

semblies, air conditioning units, containers, services and logistics.

Our corporate values and our Supplier Code of Conduct are the basis for
a sustainable and ethical supply chain. Respecting human rights in our
supply chain is a top priority. INTILION is a participant of the UN Global
Compact, the world'’s largest and most important initiative for sustainable
and responsible corporate governance. In doing so, the company not only
commits to sustainable values, but also undertakes to respect and promote
the ten universal principles in the areas of human rights, labour standards,
the environment and anti-corruption. INTILION has undertaken to report
annually on Its progress In sustainability and to publish this annual report

on the company website.

The company has anchored the issue of conflict minerals in its Code of

Conduct and in a separate Conflict Minerals Policy.

Our supplier and external business partners are an integral part of our In-
ternational value chain and INTILION's Supplier Code of Conduct requests
a clear human rights commitment. This reflects INTILION's commitment to

responsible and ethical supply and value chain management.

The Supplier Code of Conduct covers broader business ethics, fair and safe
working conditions, respect for human rights, exclusion of child labour and

modern slavery and environmental compliance.

Key compliance figures:

0

concerns on a potential
Code of Conduct violation were raised

100%

of employees have signed
INTILION's Code of Conduct
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